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Registrations in
Grampian: Forthcoming Campaigns :

|95 Every year tens of thousands of people get together to make a dif-

ference in their communities for CSV Make a Difference Day, the v

UK's biggest day of volunteering.

This year it takes place on Saturday 30 October M ﬁ IE{ E
Current

2010 - and you can be part of it! Think big and organise your

Awards: own activity for the campaign, or simply go along and volunteer for ﬂ D! FFE R [ N [:E
° ° '
3 MH Com- Thlnk blg' Set up Your own

the day. i f'«i
JAY
AEENEN  activity

We provide free resources to help inspire you, with ideas and advice on how to plan and
carry out your activity. These include the Handbook, How-to Guides and Lesson Plans -
request them today by calling Freephone 0800 284 533 or emailing us at differ-

ence@csv.org.uk.

15 Gold

Registrations are now open for this year! Click here to add
an activity

7 Silver

39

Click here to read more about the free campaign resources!

Order re- Or simply volunteer!

Thousands of projects up and down the country will be looking for volunteers. There is

sources on . . . A .
something for everyone - all you need to do is get in touch with the organiser, turn up and

-line from get stuck in! It’s the perfect way to have fun, meet new people, and above all make a differ-
. ence.
Resources
Direct: Healthy Working Lives Awards August 2010
www.nhsghpc Congratulations to:

at.org

Bluewater Bronze


http://www.nhsghpcat.org
http://www.nhsghpcat.org
http://www.csv.org.uk/node/add/activity
http://www.csv.org.uk/node/add/activity
mailto:difference@csv.org.uk
mailto:difference@csv.org.uk
http://www.csv.org.uk/campaigns/csv-make-difference-day/how-get-involved
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Forthcoming Campaigns (contd.) :

Pil ays

Breast Cancer Care is encouraging people nationwide to celebrate Breast Cancer P ®

Awareness Month on the most relaxed day of the working week throughout Octo- el ("’\ : .f?‘\"(«_"
ber. By taking part in the charity’s Pink Fridays fundraising campaign, you will support | ;" { P~ =3 /,J
the 46,000 people who are diagnosed with breast cancer every year in the UK. 4 = “ | sget »)"
Getting involved with Pink Fridays is easy to do and can include anything from a tea |f '.r..i!_ ﬁ
break in the office with pink food and drinks, to wearing something pink to your ey ey

morning meetings.

For more info, click: http://www.pinkfridays.org.uk/

For more info on alcohol
awareness week, click:

Alcohol focus scotland

ALCOHOL AWARENESS WEEK _
HOW DO YOU MEASURE UP ¢

Visit alcoholawarenessweek.com 4th-10th October 2010

MAKE YOUR
EVENING OUT
COUNT

8y ot
R resPON®


http://www.pinkfridays.org.uk/
http://www.alcohol-focus-scotland.org.uk/news/details?id=86

Is Alcohol Ever the Answer?
Answers to Your Questions about Alcohol

How do | approach a member of
staff who may have a problem
with alcohol?

How do | develop an alcohol pol-
icy?

Can | refer an employee to a ser-
vice where they can receive
treatment and support for an
alcohol problem?

When an employee is having time
off for treatment for an alcohol
problem, or is returning to work
after treatment, how do | man-
age the other employee

S l

As part of the Workplace team
commitment to supporting work-
places through the

would like to invite you to attend

our forthcoming advisory session.
This will give you an opportunity

to network with others, discuss

Wednesday 15" Sept. 2010
0 Finish: 2 00pm

Start: 12 30pm

Healthy
Working
Lives

Healthy
Working Lives programme, we

Training ‘
for

Managers

If you have ever asked yourself
any of these questions, or would
like to find out more about alcohol
issues in the workplace, why not
attend a FREE workshop and
have your questions answered.
The workshops last from 10.15am
i 4pm and a free lunch is included

with our advisors any aspect of
Healthy Working Lives and help
you plan and develop activities.

This session focuses on Alcohol:

Alcohol awareness week (4 -
10" October)

To publicize the resources and
campaign mes-
sages of AAW
enabling and sup-
porting health

Conference Room, Summerfield House, 2
Eday Road, Aberdeen

The Aberdeen Inter-

Company Row

The 2010 Inter-Company Re-
gatta took place on Saturday
26th June and was won by
Xodus Group. This year’s
event was made possible by
the generous sponsorship of

GDF SUEZ E&P UK Ltd.

To read more about the event
and all the winners click here

Local Advisory Session

Alcohol

Wednesday 22" September
2010

The Lodge on the Loch Hotel,
Aboyne

If you are a manager, your organi-
sation has less than 250 employ-
ees and you would like a place on
one of the workshops, please con-
tact Gemma Mitchell grampi-
anhwl@nhs.net or 01224 558677
and ask for a booking form. Or for
more information, please contact

Jim Clark on jim.clark@nhs.net or
01224 558525.

promotion campaigns on

online drinks

drinko?
Alcohol Brief Interventions

A short presentation with a discus-
sion on the feasibility of a training

package being made available to

employers in order to deliver alcohol
Obrief
workplace

A light sandwich lunch will also be provided.

If you would like

Sept. 2010.

and visit the Photo Gallery for
pictures from the Regatta.

If you missed this year’s event,
it’s not too late to take up
rowing! Novice Nights are
run throughout the summer

months.

Click here to find out
more.

To register your interest
in the 201 | Inter-
Company Row click_here
to be added to the mailing

list.

NHS
hﬂ
Grampian

alcohol
awareness in the workplace, includ-
ing the Grampian led confidential
di ar

to book a place please
GrampianHWL@nhs.net or telephone 01224 558 677 by 10 "
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This session

will be

facilitated by

Fraser
Hogan,
Alcohol &
Drug

Development

Officer,
Alcohol &
Drug

Partnership

(ADP)

interventions?éo

email:

uch

within

dc

t


mailto:grampianhwl@nhs.net
mailto:grampianhwl@nhs.net
mailto:jim.clark@nhs.net
http://www.abc-intercompany.co.uk/results.html
http://www.abc-intercompany.co.uk/novice_nights.html
mailto:jamesamckee@tiscali.co.uk

MCN Oral Health and Dentistry Mapping Exercise

NHS Grampian's Managed
Clinical Network for Oral
Health and Dentistry has
recently set up a group to
look at the strategic plan-
ning of oral health improve-
ment across Grampian. One
of the group's first objec-
tives is to collate an over-
view of current relevant oral
health improvement activity
targeting adults and children,
including those with special

needs, across Grampian.

This information will pro-
vide a snap shot of current
activity relating to promot-
ing and improving oral
health in Grampian among
adults and children as well
as identifying any gaps that

need to be considered for
future strategic and opera-
tional planning for oral
health improvement as part
of NHS Grampian's Dental

Action Plan.

As chair and on behalf of the
Oral Health Improvement
MCN group, Karen Tosh
(Oral Health Improve-

ment Co-ordinator) would
be very grateful if you would
take the time to provide
them with information on
any oral health improvement
activity you or your service
is involved in by completing
and returning the attached
form (one for each activity)

by 17th September 2010.

Alternatively, complete
the survey on-line at:

http://
www.surveymonkey.com

[SIVPS7TTWD

To assist you in identifying
any relevant activity we have
included some examples of
both target groups and indi-
viduals and also oral health
improvement activities (see

below).

If you have any queries,
please contact Karen Tosh
on either 01224 558524 or
k.tosh@nhs.net

Examples of Target Groups & Individuals

ADULTS

CHILDREN

Schools

All age groups to be included
University students

Youth groups
Apprenticeships

Age groups inc.
0-2
3-4
5-11
12-18

Workplaces
Retirement programmes
End of work programmes

Care homes

Care in own home programmes
Prisons
Drug rehabilitation
Homeless

Patients

Infant programmes
Nursery and pre-school
Primary school
Secondary school
Youth groups (e.g. scouts/brownies)
Looked after children

Patients

Special Needs

Special Needs

Mental illness
Learning difficulties
Medically compromised
Physical disability
Psychogeriatric

Children in care
Learning difficulties
Medically compromised
Physical disability
Autism
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Examples of
Activity:

9 Dental attendance (going
to the dentist/encouraging
registration with a dentist)

1 Toothbrushing activity or
providing oral health care
daily/weekly e.g.
toothbrushing programme,
palliative care, oral health
care in a facility

Oral health assessments

= =

Changes to diet/food/
drinks which might con-
tribute to better oral
health e.g. drink or snack
policy e.g. milk/water only
or changing vending ma-
chine contents.

9 Aids to toothbrushing or
provision of oral care e.g.
adapting toothbrushes/
equipment or routine, pic-
tures/resources to demon-
strate routine.

Oral health talks/displays

= =

Providing access to re-
sources e.g. brushes and
paste, leaflets, posters

9| Oral health links made to
other health topics e.g.
smoking, alcohol, diet,
mental health improving
own appearance).

9  Oral cancer awareness


http://www.hi-netgrampian.org/hinet/file/5923/FeedbackForm.doc
http://www.surveymonkey.com/s/VP57TWD
http://www.surveymonkey.com/s/VP57TWD
http://www.surveymonkey.com/s/VP57TWD
mailto:k.tosh@nhs.net
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MENTALLY HEALTHY WORKPLACE TRAINING

Pl aces are stildl avail able foré.
Course Dates and Venues:

Thursday 16" and Tuesday 21% September at Aberdeen Sports Village

The Mentally Healthy Workplace Training programme has been developed by the Scottish Centre for Healthy Working
Lives in partnership with the Scottish Development Centre for Mental Health.

The course is designed to encourage good practice in promoting positive mental health and wellbeing, thereby contributing
to a more open culture that puts mental health on the agenda alongside physical health, social inclusion and productivity.
The course is suitable for line managers, supervisors, human resources and occupational health staff and aims
to:

Give employers and line managers a broad understanding of mental health
Increase awareness of mental health issues in the workplace

)l

)l

T Identify the key factors that contribute to a mentally healthy workplace

f I'mprove managersodé skills and confidence in dealing with ment al
)l

Ensure that managers are aware of their legislative responsibilities in relation to mental health and wellbeing.

These issues and topics will be covered in 4 sessions:
Why a Mentally Healthy Workplace is important
Managing a Mentally Healthy Workplace

I Discrimination and Mental Health

I Action Planning for a Mentally Healthy Workplace

The FREE two day training course is delivered by a team made up of NHS Healthy Working Lives Advisers and
Jobcentre Plus staff. The varied knowledge and experience of the training team allows for both an organisational
and personal perspective to be pursued and enables wider discussion around mental health and employability.

Application form overl eaf é.

Local Services Guide

The workplace team has developed a directory of local and national organisations, websites, ser-
vices and resources that can help YOU in working towards your HWL Award. To access an elec-
tronic copy of the guide please click here. If you would like a paper copy please contact the

workplace team.

ABERDEEN COUNCIL OF VOLUNTARY ORGANISATIONS

The ACVO E-Bulletin is an excellent communication tool for Grampian and is used
to increase meaningful communication and consultation across all sectors.

To view current and past editions of their newsletter, as well as to potentially link your own

newsletter to theirs, click on the link below:

http://www.aberdeenccn.info/MiscPages/news.asp



http://www.hi-netgrampian.org/hinet/file/3865/LocalServicesGuide.pdf
http://www.aberdeenccn.info/MiscPages/news.asp

MENTALLY HEALTHY WORKPLACE TRAINING

Title: Forename: Sur-
name;:

Position/Job

Title:

Organisation:.

Organisation Address:

Postcode: Daytime Tel No:
E-mail
address:

Dietary/other
requirements:

Date of
Course:

Venue:

Please note a £60 cancellation fee will be charged for non-attendance on this course. Please advise of any cancellation or delegate
change no later than 10 working days before day 1 of the course otherwise the cancellation fee will apply.

In completing this form, you agree to the data being held by (Public Health which is part of) NHS Grampian, as data controller. The information
will be held for the purposes of training administration, monitoring and evaluation, and for contacting you to offer future training. This informa-
tion will be held in confidence and only used by Public Health for the purposes described and not for any other purpose, without your permis-
sion. If at any time you wish to be removed from our database, please contact Gemma Mitchell, tel 01224 558677.

Please return this form to:

Gemma Mitchell

Training Administrator

Health Promotion Team
Summerfield House

2 Eday Road

Aberdeen

AB15 6RE

Direct Phone No. 01224 558677
Fax No: 01224 558630

E-mail: gemma.mitchell@nhs.net



mailto:gemma.mitchell@nhs.net

