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Forthcoming Campaigns : 

Healthy Working Lives Awards July 2010 
 

Congratulations to: 

  

Workplace Health 
A u g u s t  2 0 1 0  

Healthy Work-

ing Lives 

Award—

Registrations in 

Grampian: 

195 

 

C u r r e n t  

A w a r d s :  

1 5  G o l d  

 

7   S i l v e r  

 

3 8  B r o n z e  

 

3   M  H  C o m -

m e n d a t i o n  

Order  re -

sources  on

- l ine  f rom 

-  

Resources  

Direct :  

www.nhsghpc

at.org 

Sexual Health Week 2010, 13ð19 September 

FPA Sexual Health Week aims to inform the public, influence service providers and support 

health professionals in providing information for clients. 

T h e  M i d d l e - a g e  S p r e a d  ( S T I s  i n  t h e  o v e r  5 0 s )  
This year we‘ll be getting people over 50 to be more savvy about sexually transmitted infec-

tions and their sexual health. 

KYN Week! 2010 13-19 September 

¶ Register for 2010  

¶ Resources & offers  

¶ FAQs 

We are the UK's leading blood pressure charity - lowering blood pressure to prevent stroke & heart 

attack. High blood pressure can be successfully treated & prevented. We are here to help 

Put a smile on your mug! Get together with friends, family and colleagues 

on Friday 24 September and raise some money for people affected by                     

cancer.                                                    

Easy as 1,2,3 

http://www.nhsghpcat.org
http://www.nhsghpcat.org
http://www.fpa.org.uk/Campaignsandadvocacy/SexualHealthWeek/stisandsafersexover50
http://www.bpassoc.org.uk/microsites/kyn/Home/Getinvolved/Runanevent/Registerfor2010
http://www.bpassoc.org.uk/microsites/kyn/Home/Getinvolved/Resources
http://www.bpassoc.org.uk/microsites/kyn/Home/Getinvolved/FAQs
http://coffee.macmillan.org.uk/How/Howtodoyours.aspx


Forthcoming Campaigns (contd.) : 
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MENINGITIS AWARENESS WEEK  - 17th June 2010 

With cases of meningitis and septicaemia increasing in Autumn and peaking in Winter in the UK and Ire-

land, MRF's September Awareness Week provides an important platform to remind people of the devas-

tating effects of meningitis and septicaemia and the measures that can be taken to protect against these 

diseases.  

 

 

Web-site -  Meningitis week 

Welcome to World Suicide Prevention Day! 

 
Please click here to find World Suicide Prevention Day banners in 36 different languages. 

Please download our Suggested World Suicide Prevention Day Activities sheet. 

Click here to go to the World Suicide Prevention Day Activities submission form. 

Please click here to read about World Suicide Prevention Day activities throughout the world. 

Click here to download the following text as a brochure or flyer in PDF format. 

For details, click: 

 

World Heart Day 

http://www.meningitis.org/campaigns/meningitis-awareness-week-2010-38276
http://www.meningitis.org/campaigns/meningitis-awareness-week-2010-38276
http://www.iasp.info/wspd/2010_wspd_banner.php
http://www.iasp.info/wspd/pdf/2010_wspd_activity_sheet.pdf
http://www.iasp.info/wspd/activities_mailform.php
http://www.iasp.info/wspd/2010_wspd_activities.php
http://iasp.info/wspd/pdf/2010_wspd_pdf_flyer.pdf
http://www.worldheart.org/what-we-do/world-heart-day


Working Health Services — Grampian 
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ï Provided by NHS Grampian Occupational Health Service  

 

New service to support those working in small/medium sized companies (less than 250 employees)  

  

NHS Grampian Occupational Health Service has recently been awarded the local contract to provide fit for work support to 

small and medium sized enterprises across Grampian, as part of the Working Health Services Grampian  project. 

  

Working Health Services Grampian is a new service that offers free  advice and treatment for those people with common 
workplace health problems such as back pain, problems with muscles and joints, skin problems, breathing difficulties, stress 
and other mental health problems and health problems caused by accidents at work. The aim of the service is to support 
people with health issues to stay in, or return to, work. 

 

Working Health Services Grampian is available to anyone who works in small or medium sized business in Grampian (less 
than 250 employees) and can be accessed by self-referral or referral by your GP or other health professional via a freephone 
number 0800 019 2211. Advice can be given by telephone or face to face, with each person having a designated case man-
ager and ultimately to a wide variety of service providers. 

 

The service provides access to a range of specialist health professionals free of charge; including occupational health nurses 
and advisors, occupational physicians and consultants, counsellors and physiotherapists. There are also links to a wide vari-
ety of support groups, advice lines, community projects, social work services and local charity groups. 

 

To refer to the service or for further information please call freephone 0800 019 2211 or 
visit  www.workinghealthservicesgrampian.com for further information. 

Patient Pathway for Working 

Health Services Grampian  

 

Referral 
Client or clientôs representative calls the 0800 019 2211 free phone 

number to enrol in the service 
 

 

Call Handling Service 
Trained call handler confirms clientôs eligibility for service and in-
forms Regional Case Manager via email of new clientôs enrolment. 

 

 

Case Manager 
Case manager (Keith Farquhar ï Occupational Health Advisor, 
NHS Grampian) makes telephone contact with the client within 

48hrs of receiving email and conducts the entry health assessment 
(COPM, EQ5D & HADS). Following the assessment the case man-

ager forms a joint action plan with the client which may include 
referrals to one or more vocational rehabilitation specialists. 

 

 

Vocational Rehabilitation 
This includes interventions such as Physiotherapy, Counselling (inc 
addictions), Occupational Therapy, Condition Management, Cogni-

tive Behavioural Therapy. These services are paid for out of the 
Working Health Services Grampian budget at no cost to the client 

or their employer. 
 

 

Discharge 
Following discharge the client is re-assessed utilising the same 

tools and the results compared to the entry assessment to illustrate 
the degree of health improvement. In addition, the case manager 
offers continuous support with further telephone contacts at 3 & 6 
month stages after the completion of treatment. Should the client 

fail to return to work they will be supported into existing NHS main-
stream care. This process is based on a 2-12 week timeframe from 

initial contact to client discharge. 

http://maps.google.com/maps?ll=57.17369,-2.092595&spn=0.006979,0.014591&z=15&key=ABQIAAAAgvSywLpCCgbHLVfE_rlqchQ-wbJP5O6O2hXN2XT8kRpPjjSORxS0qPXGa3tRp80To1atvRnAiFhevw&sensor=true&mapclient=jsapi&oi=map_misc&ct=api_logo
http://www.workinghealthservicesgrampian.com/favicon.ico
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What will Cornerstone do with the 

money I raise? 

By raising money through taking part in 

the Cycle Challenge you can be sure 

you will make a real difference to chil-

dren, young people and adults with 

disabilities in your community. 

Cornerstone has delivered quality care 

and support for many people throughout 

Scotland over the last 30 years. 

Our dedicated staff work 365 days help-

ing people into work or training, caring 

and supporting people in their own 

homes or running play schemes for 

children. 

Whether the need is great or small, we 

pride 

ourselves 

on ena-

bling the 

people we 

support to 

enjoy a 

valued 

life. 

When is it? 

In recognition of Cornerstoneôs 

30 years of care and support the 

Cycle Challenge 2010 will run 

for 30 days, from 1st September 

2010 to 30th September 2010. 

Teams can register online from 

Sunday 11th July until Friday 

13th August. 

How can I get involved? 

For more information or to sign 

up your team visit our website at 

www.cornerstonecyclechallenge.

org.uk. 

Alternatively, get in touch on 

01224 238433 

The Cycle Challenge is a test of stamina, de-

termination and team work. Each year teams 

work together to cycle as far as they can on 

static bikes. A fantastic way to promote 

health and fitness in your business, school or 

college, the aim of the game is to get fit, have 

fun and raise a record amount of sponsorship 

for Cornerstone in our birthday year. 

Back to the 80ôs 

To celebrate Cornerstoneôs 30th birthday, 

the Cycle Challenge 2010 is going back to 

the 80ôs. Teams will travel to locations re-

lated to some significant - and some more 

obscure - events from 1980, the year that 

Cornerstone was founded. The route features 

47 destinations throughout Europe and the 

USA and each team sets their own distance 

target. The end of the challenge is marked 

with Grand Award Ceremony, taking place 

on Thursday 7th October. 

http://www.cornerstonecyclechallenge.org.uk/
http://www.cornerstonecyclechallenge.org.uk/


Work. In tune with life 
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                              CAMPAIGN TO PROMOTE POSITIVE MENTAL HEALTH  

IN THE WORKPLACE  

 

A major workplace campaign aimed at improving mental health and wellbeing has been rolled out to Scotland.  

 

‗Work. In tune with life‘, managed by the Scottish Centre for Healthy Working Lives (HWL), is a free resource developed to sup-

port employers create mentally healthy workplaces. 

 

In partnership with the Mental Health Foundation, HWL hopes it will enable employers across the UK to identify and take actions 

against issues which lead to mental health problems. 

 

One in four people will experience a mental health problem at some stage of their lives and in the UK, stress, anxiety and depres-

sion account for 60 million sickness absences working days each year. 

 

Research* has found that sickness absence due to mental health problems involved a cost of £360 million to Scotland‘s employers. 

 

Under current legislation, employers are required to carry out regular risk assessments to protect the health, safety and welfare of 

their employees at work.  

 

Nina Torbett, Health Promotion Development Manager at the Scottish Centre for Healthy Working Lives, said: ―In today‘s eco-

nomic climate, it is particularly important for employers to ensure that mental health and wellbeing is high on the agenda. 

 

―By participating in this innovative campaign, employers will be given a range of resources to improve workplace mental health and 

wellbeing and will also be given recognition for playing their part in promoting best practice.‖ 

 

She added: ―This campaign builds on the work which is being done by HWL to promote positive mental health in the workplace, 

which can benefit businesses through increased productivity, lower staff turnover and absences.‖ 

 

By signing up to ‗Work. In tune with life‘, employers will benefit from resources to help raise awareness of mental health and well-

being in the workplace including an online workplace mental health-check and support to evaluate their progress. 

 

It also provides realistic guidance on how employees can improve mental health and guidelines from employers about their contri-

bution. 

  

Many of the activities which employers can undertake will also contribute towards gaining the Healthy Working Lives Awards, 

which covers a wide range of topics including health promotion, occupational health and safety, employability, mental health and 

well-being, community involvement, and health and the environment. 

 

Another aspect to the Award Programme is the Healthy Working Lives Mental Health and Well-being Commendation Award, 

which rewards good practice in promoting mental health and wellbeing in the workplace.  

 

Isabella Goldie, Head of Scotland for the Mental Health Foundation, which has worked with HWL to adapt the resource for the UK, said: 

òWith over 25 million people in the UK spending a large part of their lives in the workplace, there is a clear business case for creating a men-

tally healthy working environment which will bring all round benefits. 

 

òEveryone can experience stress from their work and the effects can be damaging which is why it is important for employers to take appropri-

ate action to help. 

 

òThis campaign provides a free and simple route for employers to take action to meet their legal responsibilities and will in turn, make them 

more competitive by boosting productivity, performance and staff morale.ó 

 

The European Network for Workplace Health Promotion is driving forward the two-year ‗Work. In tune with life‘ initiative across Europe, 

and around 14 countries have so far signed up to promoting it, including Germany, Netherlands, France, Ireland, Greece, Estonia and Roma-

nia. 

 

To join the campaign, please contact the Scottish Centre for Healthy Working Lives‘ free national adviceline on 0800 019 2211 or 

visit www.healthyworkinglives.com and complete the online questionnaire. 

 

  

http://www.healthyworkinglives.com/
http://www.healthyworkinglives.com/documents/4006.aspx


Forthcoming free training: 
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Raising the Issue of Smoking 

This exciting new course has been de-

signed using a blended approach, com-

bining e-learning with face-to-face train-

ing.  It is a short, easily accessible 

course and participants will receive a 

certificate of completion when they suc-

cessfully complete the course. 

Participants will gain an awareness of 

the purpose, benefits and process of 

raising the issue of smoking and deliver-

ing brief advice.  It also covers knowl-

edge around tobacco, smoking and 

health, communication skills and how to 

refer people to local stop smoking ser-

vices for support. 

Course details, training dates and Regis-

tration Form   

For  more information contact: Kevin 

Leslie - Tobacco Training & Develop-

ment Advisor, NHS Grampian. (01224) 

558410 or email kevin.leslie@nhs.net   

(click:)Is alcohol ever the answer? 

Free workshop at the Lodge on the Loch Hotel, Aboyne on the 25th August 2010 

Mentally Healthy Workplace Training  

16 + 21 September 2010 

                 Click for Details 

LEARNING 

All courses are delivered 

FREE OF CHARGE 

PRE BOOKING IS ESSEN-

TIAL  

Please advise us well in ad-

vance of any specific require-

ments 

To book a place on any of the 

Business Gateway workshops 

Call 01224 289725 or book 

online at www.bgateway.com/

events 

JulyñSeptember 2010 

 

Click below for details: 

Workshops for growing businesses 

http://www.hi-netgrampian.org/hinet/file/5827/RaisingtheIssue.doc
http://www.hi-netgrampian.org/hinet/file/5827/RaisingtheIssue.doc
mailto:kevin.leslie@nhs.net
http://www.hi-netgrampian.org/hinet/5873.html
http://www.healthyworkinglives.com/news/events-item/211.aspx
http://www.hi-netgrampian.org/hinet/file/5869/AberdeenGrowthJuly10.pdf
http://www.hi-netgrampian.org/hinet/file/5869/AberdeenGrowthJuly10.pdf
http://www.hi-netgrampian.org/hinet/file/5869/AberdeenGrowthJuly10.pdf
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As you know, the Scottish Centre for Healthy Working Lives is keen to promote the development, within workplaces 

of skills and knowledge in Health Promotion, Vocational Rehabilitation and Occupational Health and Safety.  

To this end, the Centre has been supporting an online learning course ―Improving Workplace Health‖, run through 

Strathclyde University, Centre for Lifelong Learning.   
This CPD course is aimed at those already working or involved in some strand of health and wellbeing but keen to 

develop a wider understanding of the impacts on the workplace that can be achieved by adopting a holistic approach 

to workplace safety and health and the partnerships that can assist you.   

As part of this support, we provide bursaries to qualifying applicants for the course.   The Scottish Centre for Healthy 

Working Lives offers bursaries in five categories:   

¶ Registered ―Health Risks at Work‖ Champions – bursary of 60% of course fee 

¶ Union reps and representatives from voluntary sector organisations – bursary of 50% of course fee 

¶ Those responsible for their organisation‘s Healthy Working Lives award programme (award registered organisa-

tions) - bursary of 50% of course fee 

¶ Representatives from organisations engaged with a Healthy Working Lives adviser and recommended by that 

adviser – bursary of 50% of course fee 

Healthy Working Lives staff - bursary of 80% of course fee  
The next course will begin in November 2010 and will cost approximately £675. I would be grateful if you would pro-

mote the course and the opportunities for financial support to your organisations and wider networks.  

Applicants can find out more about the course from the web links below and applications forms can be obtained from 

the University. 

Improving Workplace Health 

 The bursary application procedure is as follows  

¶ Obtain a course application form from the University and apply normally to University, stating you have applied 

for a bursary funded place through HWL, on your application form 

¶ Contact HWL for a bursary application form (Linda.connolly1@nhs.net)  

¶ Complete the HWL bursary application form and return it to Robert Atkinson (see form). 

¶ HWL will liaise with the University over suitability of the application – eg does the individual qualify for the 

course? 

¶ If they are successful through the university, HWL will assess their suitability for a bursary 

¶ HWL will notify individual of the outcome of the application and bursary 

¶ HWL will pay the University direct the sum for successful bursary applications 

Local Services Guide 

The workplace team has developed a directory of local and national organisations, websites, ser-

vices and resources that can help YOU in working towards your HWL Award. To access an elec-

tronic copy of the guide please click here. If  you would like a paper copy please contact the 

workplace team. 

ABERDEEN COUNCIL OF VOLUNTARY ORGANISATIONS 

To view current and past editions of their newsletter, as well as to potentially link your own 

newsletter to theirs, click on the link below: 

 

http://www.aberdeenccn.info/MiscPages/news.asp  

The ACVO E-Bulletin is an excellent communication tool for Grampian and is used 

to increase meaningful communication and consultation across all sectors.  

SCHWL / STRATHCLYDE UNIVERSITY ONLINE HEALTH CPD 

http://www.strath.ac.uk/scosh/improvingworkplacehealth
mailto:linda.connolly1@nhs.net
http://www.hi-netgrampian.org/hinet/file/3865/LocalServicesGuide.pdf
http://www.aberdeenccn.info/MiscPages/news.asp

