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Working Health Services Grampian

New service to support those
working in small/medium sized
companies (less than 250 em-
ployees)

NHS Grampian Occupational
Health Service has recently been
awarded the local contract to pro-
vide fit for work support to small
and medium sized enterprises
across Grampian, as part of the
Working Health Services Gram-
pian project.

Working Health Services Gram-
pian is a new service that offers
free advice and treatment for
those people with common work-
place health problems such as
back pain, problems with muscles
and joints, skin problems, breath-
ing difficulties, stress and other
mental health problems and health
problems caused by accidents at
work. The aim of the service is to
support people with health issues
to stay in, or return to, work.

Working Health Services Gram-
pian is available to anyone who
works in small or medium sized
business in Grampian (less than
250 employees) and can be ac-
cessed by self-referral or referral
by your GP or other health profes-
sional via a freephone number
0800 019 2211. Advice can be
given by telephone or face to face
with each person having a desig-
nated case manager and ulti-
mately to a wide variety of service
providers.

The service provides access to a
range of specialist health profes-
sionals free of charge; including
occupational health nurses and
advisors, occupational physicians
and consultants, counsellors and
physiotherapists. There are also
links to a wide variety of support
groups, advice lines, community
projects, social work services and
local charity groups.

To refer to the service or for fur-
ther information please call

Working Health Services
Grampian

Offering free health services to

those working in small/medium

sized companies (less than 250
employees) in Grampian.

To refer to the service freephone
0800 019 2211.

For further information please visit

freephone 0800 019 2211 or the website
visit the Working Health Services www.workinghealthservicesgrampi
webpage for further information. an.com.
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The Scottish Centre for Healthy Working Lives in partnership with Alcohol Focus Scotland and
tal around Scottish Drugs Forum has developed a half day training programme which is designed to give

information and guidance to employers to help deal with workplace issues on both alcohol
and drugs.

640,000 lost
working days
each year?

The sessions will enableemployers/ managers  to create a greater awareness around alco-
hol and drugs in their workplace and provide them with the knowledge and skills to deal with
issues as they arise.

On completion of the training course, participants will have:
ﬂ Increase knowledge of the impact of alcohol and drugs on the workforce

Or that around § 1

Increased knowledge of all forms of substances and their impact on the individual and

0 f k workplace

25 /0 0 W(_)r - ﬂ Increased awareness of the legal framework within which to implement workplace alco-

place accCl- hol and drugs policies

dentS are T increased awareness of development and implementation of alcohol and drugs policies
Increased confidence in dealing with staff issues around alcohol and drugs

thOUght to The sessions are delivered by Alcohol Focus Scotland trainers and

. co-ordinated by the Grampian Healthy Working Lives Team.

involve _ _
If you would like to book a free place for this workshop please contact

alcohol? gemma.mitchell@nhs.net

Tea & coffee available before and during the session.
If you would like further information please contact your Adviser.
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